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Free Legal Advice For Mem

Twenty percent of the claims report- 2nd District. Then | worked fora  tion and harassment claims; drugs,
ed to ASCIP are related to employ- law firm defending KL.2s, CCDs, alcohol and substance abuse in the
ment practices (EPL) with each costCities, various public agencies and workplace; best practices for pre-

ing an average of $62,000. Did you some private companies in employ- venting employee lawsuits; develop-
know that ASCIP offers members  ment litigation and other tort liability, ment of personnel policies and hand-
access to an employment practices as well as class action lawsuits. Durbooks; unions, grievances, collective
attorney at no charge to help mem- ing this point of my career | began tobargaining and arbitration matters;
bers get quick legal answers to re- recognize the importance of training education law; employee discipline;
duce the number of costly EPL claimand counseling employers to help  Brown Act; fitfor-duty issues; pre
ASCIP members experience. them prevent costly EPL claims. | aramployment screening, selection and

. now a partner with Musick, Peeler & hiring; Fair Labor Standards Act;
To help understand the legal mind on
ADA, FMLA, CFRA; and more.

the other end of the telephone, and Garrett LLP, a fulkervice law firm.

how this resource is being used, ASCIP: What is the HR Hotline? ASCIP: What is the most common

ASCIP recently reached out to Kris- Kristine: It is a consultation line  question asked?

tine Kwong to hear what she has to that ASCIP makes available to mem<Kristine: Questions about disabili-

say about the HR Hotline: bers to talk directly to me or any of ties3 an employee claims to have a
. my partners on all aspects of employdisability that impedes his/her ability

'I:\ﬁ;ilr?é- TFgrgzggtlg dbliall(grc%%%?.in ment related matters to avoid litiga- to perform the job functions and the

1992. Early in my career, | worked tion. member wants to know how to han-

. . le th iately. Or, th
for the Department of Fair Employ- ASCIP: What types of questions cargriéloey;aﬁgg i%%?g;ﬁtri ¥0r2r the
ment and Housing Authority handlingnembers ask? ORQJ SHULRG RI WLPH I
employment discrimination and har- Kristine: i

t Later | d lated t | t " $unicate or show up for work.
assment cases. Later | served as a related to employment practices Sometimes, | believe the member is
law clerk for the Honorable Morio

including new labor and employment 5 o o | QJ IRU P\ SHUPLV
Fukuto of the CA Court of Appeal, laws that impact schools; dlscrlmlna-W KH HPSOR\HH ,QVWHI

The ASCIP Difference for Health Be

Not all health benefit programs are several weeksThe program was WKH "KHDOWK VFUHHQV
alike! ASCIP distinguishes itself by well received at each district, with  V X F F HH¢ Xepprts that the dis-
partnering with its members in an  several hundred employees receivin W ULFW KDV UHFHLYHG °
effort to reduce longterm cost a comprehensive blood panel and thanking the District for offering the
trends for healthcare.$6 &, 3 -V DaSlvanced imaging tests including arhealth screens saying they have made
proach includes comprehensive EKG, echocardiogram, carotid arteryifestyle changes to improve their
health screens to provide early de- ultrasound, and abdominal aortic KHDOWK EDVHG RQ WKH
tection of chronic diseases, cost  ultrasound. The screensrevealed WKDW VZLWFKLQJ WR $E€
transparency services to leverage the presence of chronic and pre EHQHILWY KDV EHHQ D °
inconsistent medical procedure pric-chronic conditions to many partici- H[SHULHQFHu ZLWK WKH
ing, and enhanced primary care propants who were previously unawaredown dramatically without having to
grams designed to reduce the need of any developing health issu€Sne v XEVWDQWLDOO\ FKDQJ
for secondary careRecently, onsite participant was alerted to a life
health screens were deployed at Sinthireatening condition and was able
Valley USD and Rancho Santiago to see his doctor

&&' $6&,3:V QHZHVW iin@digkdly @ @deR O

members. to address it.
The first health screens for these  Don Maus, Risk Man-

members were conducted in Januarager for Rancho Santi-
and continued over the following  ago CCD states that

Programs like the health screens help
$6&,3-V PHGLFD
trends stay below
industry averages,
while providing the
bonus of healthy and
happy member em-

ployees.



