
 

Processing permission forms can be 

an administrative burden.  Plus, 

schools expose themselves to liability 

if the forms are not collected or 

cannot be retrieved when necessary.  

ASCIP has been piloting a resource 

that allows districts to automate and 

digitalize parent permission and oth-

er district forms.  “Permission Click” 

allows districts to securely collect, 

store, and retrieve parental permis-

sion for district sponsored events.   

 The members that are piloting the 

program achieved the following: 

¶Full deployment in less than a week  

¶Secured over 50% of their parent 

responses within 24 hours  

¶Achieved 100% use of ASCIP tem-

plates for District sponsored events  

If you are interested in deploying this 

digital permission form tool, or for 

more information regarding this pro-

gram, contact Reshan Cooray at 

Cooray@ascip.org . 

https://permissionclick.com/ 
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WHATõS NEW 

A T  A S C I P ?  

 

¶ Welcome New Members!  

Ý Whittier Union HSD 
joined the Workersõ 
Compensation program  

Ý Saddleback Valley USD 
joined the Vision plan  

 

 

¶ Welcome New Staff!   

Ý Shawn Potter ñ

Workersõ Compensation 
Program Manager  

Ý Tanya Hernandez ñ

Claims Specialist  
 

¶ New Training Modules in 

LMS 

¶ New Resource -Permission 

Click  

Go to 

www.ASCIP.org  for 

all this and more!  

If you are aware of a noteworthy event involving a member, please email Anderson@ascip.org.  

Digital Permission Forms to Reduce Exposure 

When ASCIP member, Ontario-

Montclair School District reviewed 

their loss trends with their ASCIP 

Risk Services consultant last year, 

they noticed that one particular 

school, Lincoln Elementary School 

which houses a severe special educa-

tion program, had the top number of 

injuries with a very high total in-

curred loss value.  The District team 

of Phil Hillman, Chief Business Offi-

cial; Jordan Aquino, Chief Financial 

Officer and Terri Douglas, Workers’ 

Compensation Technician, met with 

the school Principal, Bill Corrette to 

review the losses and discuss solu-

tions.  Bill was shocked by the num-

bers and stated that he has never 

reviewed this data in his years as 

principal. The team discussed many 

ideas and agreed to a two-prong ap-

proach. 

First, hold teachers accountable. The 

teachers are essentially responsible 

for the safety of their classrooms and 

direct the duties of the Instructional 

Assistants, who were experiencing 

most of the injuries.  Bill met with the 

teachers and shared the data about 

the injuries.  The teachers “gasped” 

when they saw the numbers.  Bill 
shared that the dollars spent toward 

Members Making A Difference 

Your ASCIP Membership 
As the 2017-18 program year begins, below are tips 

to assist you to understand coverage and maximize 

resources available through ASCIP. 

¶ Review the ASCIP Memorandum of Coverage 
(MOC) to become familiar with coverag-
es.  ASCIP will be sending the 2017-18 MOC in 
July.  Please contact your designated ASCIP Risk 
Services Consultant if you have questions or 

need clarification regarding coverage.   

¶ Notify ASCIP of changes to your property and 
vehicle inventory to ensure they are covered.  In 
particular, construction projects valued in excess 
of $1 million.    Changes can be reported to 
ASCIP by completing a Property or Vehicle Add/

Drop form found on the ASCIP website in the 
Property & Liability section under Forms & Re-
sources or click HERE.  You will not be invoiced 

mid-year for changes.  

¶ Meet with the ASCIP designated ASCIP Risk Ser-
vices Consultant to review your district’s claim 
trends and develop strategies to impact loss-
es.   They can also review ASCIP’s risk contract 
services that are available to members at no 

cost.   

Check out the ASCIP website for useful tools, re-
sources and best practices tips: www.ASCIP.org  
Please contact your ASCIP Risk Service Staff should 
you need further assistance.   

http://www.ascip.org/
https://permissionclick.com/
mailto:Cooray@ascip.org
https://permissionclick.com/
http://www.ASCIP.org
http://ascip.org/insurance-for-schools/property-liability/forms-and-resources/
http://www.ASCIP.org
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Each year, ASCIP’s Risk Control 

Committee reviews loss trends 

then recommends a target area for 

the Risk Control Grant Program.  

This grant is offered to encourage 

members to develop programs 

that mitigate hazards and will help 

all members reduce claims.  The 

Committee was concerned that 

trends related to molestation 

claims are rising.  After reviewing 

the Committee’s analysis, the 

ASCIP Board approved offering 

the Grant Program once again with 

a focus on abuse prevention.   

ASCIP will accept applications for 

innovative projects in other areas 

of risk reduction; however, grant 

applications that lead to a reduc-

tion of molestation incidents will 

receive greater consideration.  For 

information and a copy of the 

Grant application, go to the Risk 

Services section at http://

ascip.org/risk -services/. 

Making A Difference (cont. from page 1) 

injuries could support future salary increases, books 

or programs.  If losses are reduced, then premiums 

go down as well.  He told the teachers “we want you 

to act like a supervisor – provide direction, watch 

them [the instructional aides], admonish if inappro-

priate actions such as improper lifting or not using 

safety equipment takes place and listen to them for 

suggestions”.  The teachers took their responsibility 

seriously. 

Second, make safety a priority 

campus-wide.  Bill encouraged 

all his staff to report safety 
concerns — big or small — 

directly to him.  He listened 

carefully and took immediate 

corrective action.  If a concern 

is sent via email, he visits the 

classroom the same day to 

inspect or talk to the employee to clarify and discuss 

solutions.  If the repair or preventative measures are 

beyond his ability to remedy he contacts the Opera-

tions Department to discuss prompt solutions.  It 

became obvious to the staff that safety is a priority to 

their Principal! 

 Bill shared that “it is a good idea to share this data 

with site principals.  We look at and understand stu-

dent data.  Why not look at workers’ compensation 

and loss data as well”.  The team's approach is work-

ing.  In less than a year, despite the hazards associat-

ed with handling Special Education students, acci-

dents have reduced by more than half, and no costly 

indemnity/lost time claims have arisen indicating that 

the total incurred will reduce substantially as well. 

 While this program at the Ontario-Montclair School 

District indicates that sharing data with the stake-

holders and holding staff accountable, along with 

exhibiting that safety is a priority, are simple, effective 

solutions for reducing losses, 

ASCIP is aware of the hazards 

and challenges encountered 

within our members’ schools as 

a result of the varying Special 

Education programs.  Sites that 

house these programs are still 

likely to be in the top risk cate-

gories for injuries.  Therefore, 

ASCIP has initiated a Special 

Education Focus Group to seek solutions that will 

benefit all members and help improve the safety of 

staff and students alike.  Ontario-Montclair SD and a 

select few other members are participants.  In the 

Fall 2017 edition of ASCIP Views, we will share more 

about this Special Education group and some re-

sources they have developed.  In the meantime, if 

you are interested in reviewing your loss data, or 

have questions about how ASCIP can assist you with 

risk control solutions, please contact your Risk Ser-

vices Consultant. 

Expanded Training Options 

More on-line training resources are 

available on ASCIP’s In2vate Learning 

Management System (LMS) to meet 

members training needs and legal obli-

gations.  Suicide Prevention modules 

are now available to comply with AB 

2246.  Bullying, concussion and 

transgender awareness modules are 

available as well.  Plus there are several 

new human resources related modules 

addressing such issues as ethics, service 

animals and FERPA (Family Education 

Rights and Privacy Act), along with a 

number of additional safety modules 

including safe lifting for Special Educa-

tion.   

If you are not currently using the LMS 

or would like to learn more about this 

comprehensive training tool, contact 

Kim Kennedy at: 

kennedy@ASCIP.org . 

We look at and understand 

student data.  Why not look 

at workersõ compensation 

and loss data as well. 

 
ASCIPõS NORTHERN  
CALIFORNIA CLAIMS  

OPERATIONS  
 

Meet ASCIPõs Northern 

California claims team.  

Elizabeth Yassu, Sr. Claims 

Adjuster, is resolving and 

closing claims quickly.  

While only on staff for sev-

en months, she brings many 

years of general liability and 

litigation management ex-

perience. 

Judy Holder, Technical As-

sistant, is dedicated, hard 

working and goes òabove 

and beyondó to meet mem-

bersõ needs 

Both Elizabeth and Judy 

with their positive, òget-it -

doneó attitude, are a force 

to be reckoned with.  We are 

thrilled that they are part of 

the ASCIP family. 

QUOTE OF THE DAYð 

If the wind will not 

serve, take to the oars.  
 ðLatin Proverb 

http://www.ascip.org/
http://ascip.org/risk-services/
http://ascip.org/risk-services/
mailto:kennedy@ASCIP.org

